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OverviewOverview

• Recognizing the year of accomplishments
• Breaking News and Happenings at 

Hopkinsp
• Priorities of the Dean
• Q&A Session• Q&A Session
• Cupcakes!!!
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Current StateCurrent State
• SON—Healthy and Thriving
• Positively exceeded budget expectations for 

second year in a row
• Development met and surpassed its $40M goal 

for the University's Knowledge for the World 
CampaignCampaign

• Grant awards are up 50% from budget 
expectationsexpectations

• Maturing towards 25th anniversary
• Extending the Strategic Plan to 2009
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• Extending the Strategic Plan to 2009



Strategic Plan Extended to 2009Strategic Plan Extended to 2009gg

Our accomplishments in the following 
t t i h d tstrategic areas have encouraged us to 

continue our work on these goals through 
our 25th anniversary yearour 25th anniversary year.

• EXCELLENCE in research, teaching, and 
practicepractice

• Cultivating an environment embodying our 
School VALUES

• Positioning the School as a GLOBAL leader
• Achieving planned GROWTH
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Welcome All StudentsWelcome All Students

• 729 Students admitted this year
• More than 2/3 of the students earning 

second degrees to enter nursingg g
• What’s special about the Hopkins 

Nurse?—EXCELLENCE (when asked this wasNurse? EXCELLENCE (when asked, this was 
the consensus from Class of 2008)

• 37 more graduate students than last g
year
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Welcome New Faculty and StaffWelcome New Faculty and Staffyy

• Nancy Glass, PhD, RNNancy Glass, PhD, RN
• Maureen George, PhD, RN, AE-C

Christopher R Boyle Admissions Officer• Christopher R. Boyle, Admissions Officer 
• Katherine Cruit, Student Services Officer
• Angelica Evans, Special Events Assistant
• Susan Bullock, Administrative AssistantSusan Bullock, Administrative Assistant
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Goal 1: ExcellenceGoal 1: Excellence

• DNP II Task Force formed with the 
BSPH to design a collaborative 
DNP/DrPH

• Office of Faculty Development—new 
focus on teaching technologies
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Goal 1: More ExcellenceGoal 1: More Excellence

SON Implementation Team
• Gearing up for another accreditation 
• Continuing the work completed by Faculty 

Senate Task Force
• Welcome faculty and staff contributions
• Three section model to increase 

Communication
Involvement of faculty and staff in 
decision making
D l t f f lt d t ff
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Development of faculty and staff



Goal 2: ValuesGoal 2: Values

• Helping to expand the education p g p
opportunities of five Lebanese nursing 
graduate students from AUB now g
stranded in Baltimore

• Welcomed five Chinese students enrolledWelcomed five Chinese students enrolled 
in the first nursing doctoral program in 
China at JHUSON/PUMCChina at JHUSON/PUMC
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Goal 2: More ValuesGoal 2: More Values

• One-Year mark of the SON Essentials
• New Staff Compensation System
• Faculty/Staff Retreat on holdy/
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Goal 3: Global Goal 3: Global 

• IJHN reaccredited for 4 more years
• Office of Global Nursing partners with the 

new JHU Center for Global Health 
• Gugu Mchunu, a doctoral student and Ford 

Foundation Fellow from the University ofFoundation Fellow from the University of 
KwaZulu-Natal, completed a six-month 
program of study with us on workplaceprogram of study with us on workplace 
health promotion ??
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Goal 3: More GlobalGoal 3: More Global

Formal Academic Collaborations:
• Peking Union Medical College SON, China
• American University of Beirut SON, y ,

Lebanon
• University of Maribor College of NursingUniversity of Maribor College of Nursing 

Studies, Slovenia
• University of Kwazulu-Natal SON, SouthUniversity of Kwazulu Natal SON, South 

Africa
• Flinders University (SON and Midwifery)
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• Flinders University (SON and Midwifery), 
South Australia



Goal 3: More GlobalGoal 3: More Global

Formal Academic Collaborations Con’t:Formal Academic Collaborations Con t:
• Yonsei University SON, South Korea
• University of Basel Institute of Nursing• University of Basel Institute of Nursing 

Science, Switzerland
• Göteborg University Institute of Health and• Göteborg University Institute of Health and 

Care Sciences, Sweden
Chiang Mai University Faculty of Nursing• Chiang Mai University Faculty of Nursing, 
Thailand
K U i it SON T k
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• Koç University SON, Turkey 



Goal 3: More GlobalGoal 3: More Global

Informal Academic Collaborations:
• American University of Armenia, 

Armenia 
• St. George’s University, Caribbean 
• University of Bologna, ItalyUniversity of Bologna, Italy 
• Kyung Hee University, Korea 
• University Capetown MRC Capetown• University Capetown, MRC Capetown, 

South Africa 
• Loma Linda University USA
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• Loma Linda University, USA 



Goal 4: GrowthGoal 4: Growth

• Searches for Stulman and Nutting 
Chairs

• More than $15 M in commitments for $
new building

• Planning for the 25th Anniversary• Planning for the 25 Anniversary
• HopkinsOne
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My CommitmentMy Commitmentyy

• Attract people and resources to the schoolp p
• Build strong administrative and academic 

leadership teamsleadership teams
• Increase and develop the faculty’s scholarly 

productivity and teaching excellenceproductivity and teaching excellence
• Achieve and sustain a solid financial base
• Enhance the Physical Environment
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Priorities of the DeanPriorities of the Dean

• Fundraising for the new building
• Continue to attract and retain the very best 

faculty and studentsy
• Gather and manage resources for continued 

support of the faculty, staff, and studentssupport of the faculty, staff, and students
• Organization of faculty into 3 sections

SON I l t ti T• SON Implementation Team
• International/global presence and outreach?
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Q&A SessionQ
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